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Department: 					Academic Year: 
Search Committee:
List the membership of the search committee in the table below.  
	Name
	Rank/Title
	Gender
	Racial Group Membership
	Veteran’s Status
	Disability

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	


In the space below, provide any comments or other information you feel your dean should understand about your search committee or the process you used to select the members.   

Advertising, Recruiting, and Outreach Plan:
Describe how the committee plans to expand the pool of underrepresented applicants for this position.  Please include all planned or ongoing outreach and advertising.  

Pool Diversity Target:
State your target for the diversity of your applicant pool.  A target for underrepresented minority applicants is required but you can also set targets for other groups (e.g., gender, national origin, etc.) if relevant to your search.  Please also include a justification for your target(s) (e.g., NSF HERD data, etc.)

Plan for Monitoring Pool Diversity: 
State your plan for monitoring pool diversity (e.g., on-going review of Interfolio, etc.) and any steps you plan to take in the event your pool does not reach your target.  
  
